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INTERNATIONAL TAX,  
WORKFORCE MOBILITY AND 
COMPLIANCE STRATEGY  
IN THE DATACENTRE  
CONSTRUCTION SECTOR
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1. INTRODUCTION 
 
Construction projects in Norway, particularly within data centre environments, operate under strict 
compliance frameworks enforced by: 

	   •  Norwegian Labour Inspection Authority (Arbeidstilsynet)
	   •  Tax Administration (Skatteetaten)
	   •  Immigration Authorities (UDI) 
 
Failure to comply can result in: 
 
	   •  Immediate site removal
	   •  Financial penalties
	   •  Blacklisting from projects
	   •  Delays in immigration approvals
	   •  Project shutdown (in hyperscaler environments)
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2.	 LEGAL FRAMEWORK GOVERNING  
	  CONSTRUCTION WORK IN NORWAY 
 
Key legislation includes: 
 
	 •	 Working Environment Act (Arbeidsmiljøloven)
	 •	 General Application Act (Allmenngjøringsloven)
	 •	 Tax Administration Act
	 •	 Immigration Act
 
These regulate:
 
	 •	 Working time
	 •	 Minimum wages
	 •	 Health & safety
	 •	 Posted workers
	 •	 Tax and reporting obligations 
 
 
 
3.	 DETERMINING THE NATURE OF WORK 
 
Construction activities include: 
 
	 •	 Electrical installation
	 •	 Mechanical installation
	 •	 Commissioning
	 •	 Roofing and cladding
	 •	 Structural works

If classified as construction: 
 
	 •	 Mandatory minimum wage regulations apply
	 •	 Reporting obligations increase significantly
	 •	 Labour inspections become more frequent 
 
 
 
4.	 CONTRACTOR TYPES 
 
	 •	 Norwegian Registered Companies
	 •	 EU/EEA Contractors (posted workers)
	 •	 Third Country Contractors 
 
Each category triggers: 
 
	 •	 Different tax exposure
	 •	 Different immigration requirements
	 •	 Different reporting thresholds
 
 
 
5.	 COMPANY REGISTRATION REQUIREMENTS 
 
Foreign contractors must assess:
 
Required registrations: 
 
	 •	 Norwegian Organisation Number
	 •	 VAT Registration (if threshold exceeded)
	 •	 Employer Registration
 
Additional requirements: 
 
	 •	 Registration with Register of Business Enterprises
	 •	 Notification of cross-border activity
 

6.	 POSTED WORKER COMPLIANCE 
 
Before mobilisation:
 
Mandatory: 
 
	 •	 A1 Certificate (EU workers)
	 •	 Notification to Norwegian authorities
	 •	 Employment contracts aligned to Norwegian conditions 
 
Failure results in: 
 
	 •	 Double social security exposure
	 •	 Immediate compliance breaches 
 
 
 
7. CONSTRUCTION COLLECTIVE AGREEMENTS 		
	  (TARIFFAVTALER) 
 
Construction sector wages are governed by generally  
binding agreements. 
 
These define:
	  
	 •	 Minimum hourly pay
	 •	 Overtime rates
	 •	 Travel allowances
	 •	 Accommodation standards

Critical: Incorrect application - wage dumping risk 
 
 
 
8. WORKER CLASSIFICATION 
 
Workers must be classified based on:
	  
	 •	 Trade
	 •	 Skill level
	 •	 Experience 
 
Misclassification risk:
	  
	 •	 Underpayment
	 •	 Audit failure
	 •	 Backpay liability 
 
 
 
9. MINIMUM WAGE COMPLIANCE 
 
Norway enforces statutory minimum rates in construction. 
 
Authorities review:
	  
	 •	 Payslips
	 •	 Contracts
	 •	 Time records 
 
Unlike some jurisdictions: Allowances cannot be used to 
offset base salary incorrectly
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10. WORKING TIME REGULATIONS 
 
Typical limits:
	  
	 •	 Standard: 40 hours/week
	 •	 Maximum: 9 hours/day (standard)
	 •	 Extended shifts require agreement 
 
Rotation work requires:
	  
	 •	 Formal working time arrangements
	 •	 Maximum: 9 hours/day (standard)
	 •	 Compliance with rest periods
 
 
 
11. OVERTIME RULES 
 
Overtime:
	  
	 •	 Must be compensated
	 •	 Requires justification
	 •	 Must be recorded 
 
Authorities compare: 
 
	 •	 Timesheets vs payroll
 
 
 
12. WEEKEND WORK 
 
	 •	 Saturday: permitted
	 •	 Sunday: restricted 
 
Requires: 
 
	 •	 Justification
	 •	 Additional pay 
 
 
 
13. TIME RECORDING REQUIREMENTS 
 
Employers must maintain:
	  
	 •	 Start/end times
	 •	 Breaks
	 •	 Overtime
 
Must be available on-site during inspections 
 
 
 
14. SOCIAL SECURITY AND A-MELDING REPORTING 
 
All employers must submit:  
A-Melding (monthly reporting) 
 
Includes: 
 
	 •	 Salary
	 •	 Tax
	 •	 Social security 
 
Failure results in: 
 
	 •	 Fines
	 •	 Tax investigations

15. PERMANENT ESTABLISHMENT RISK 
 
Triggered when: 
 
	 •	 Long-term project presence
	 •	 Fixed site
	 •	 Local management
 
Consequences:
 
	 •	 Corporate tax in Norway
	 •	 Accounting obligations 
 
 
 
16. CORPORATE AND WITHHOLDING TAX 
 
Foreign contractors may face: 
 
	 •	 Corporate tax
	 •	 Payroll tax
	 •	 Withholding obligations 
 
 
 
17. EMPLOYEE TAXATION – 183 DAY RULE 
 
Employees may remain taxed in-home country if: 
 
	 •	 <183 days
	 •	 No PE
	 •	 Costs not borne locally
 
In practice: Often overridden by economic employer rules 
 
 
 
18. ECONOMIC EMPLOYER RISK 
 
Triggered when: 
 
	 •	 Work is directed locally
	 •	 Workers integrated into project
	 •	 Costs allocated locally
 
Results in:
	  
	 •	 Norwegian payroll tax
	 •	 Employer obligations 
 
 
 
19. RIGHT TO WORK CHECKS 
 
Employers must verify: 
 
	 •	 EU nationality OR
	 •	 Work permits
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20. WORKER QUALIFICATIONS 
 
Required for: 
 
	 •	 Electrical work
	 •	 Mechanical commissioning
	 •	 Specialist trades  
 
Must be:
	  
	 •	 Recognised
	 •	 Available for inspection  
 
 
 
21. CRIMINAL RECORD / SECURITY REQUIREMENTS 
 
Data centre projects require:
	  
	 •	 Background checks
	 •	 Security clearance 
 
 
 
22. INSPECTION DOCUMENTATION 
 
Must be available onsite:
	  
	 •	 A1 certificates
	 •	 Employment contracts
	 •	 Payslips
	 •	 Time records
	 •	 ID documentation 
 
 
 
23. SUBCONTRACTOR LIABILITY 
 
Main contractors may be liable for:
	  
	 •	 Wage breaches
	 •	 Tax failures
	 •	 Social security issues 
 
 
 
24. COMPLIANCE DOCUMENTATION CHECKLIST 
 
Company:
	  
	 •	 Registration documents
	 •	 Insurance
	 •	 Tax registration 
 
Employee:
	  
	 •	 Passport
	 •	 Contract
	 •	 A1 / permit
	 •	 Payslips 
 
 

25. SITE COMPLIANCE REQUIREMENTS 
 
	 •	 Documentation onsite
	 •	 Workers correctly classified
	 •	 Wages compliant
	 •	 Time tracked 
 
 
 
26. COMPLIANCE RISK AREAS 
 
Most common failures:
	  
	 •	 Missing A1
	 •	 Incorrect wages
	 •	 Misclassification
	 •	 Lack of reporting 
 
 
 
27. RECOMMENDED COMPLIANCE FRAMEWORK 
 
Palmer Shore recommends implementing a four-layer 
compliance framework. 
 
Layer 1 - Site Entry Compliance 
Documentation required for site access. 
 
Layer 2 - Labour Compliance 
CLA, wages, working hours. 
 
Layer 3 - Tax Compliance 
PE analysis, withholding tax, employee taxation. 
 
Layer 4 - Contractor Oversight 
Subcontractor compliance monitoring. 
 
 
 
28. CONTRACTOR RESPONSIBILITIES 
 
	 •	 Ensure subcontractor compliance
	 •	 Maintain documentation
	 •	 Monitor wage compliance 
 
 
 
29. IMMIGRATION & SKILLED WORKER PERMITS 
 
For non-EEA workers:
	  
	 •	 Skilled Worker Permit required
	 •	 Employer must sponsor 
 
Requirements include:
	  
	 •	 Job offer
	 •	 Relevant qualifications
	 •	 Salary threshold 
 
Early start may be possible under conditions:
	  
	 •	 Application submitted
	 •	 Employer request
	 •	 Police approval
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30. CONCLUSION  
 
Norway operates a highly controlled compliance  
environment, particularly in:

	 •	 Data centre construction 
	 •	 Cross-border workforce mobility

Success requires:

	 •	 Structured onboarding 
	 •	 Correct classification 
	 •	 Full tax and labour alignment 
 
Failure to comply results in:

	 •	 Financial exposure 
	 •	 Operational delays 
	 •	 Reputational damage
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